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Standards of the National Council for Accreditation of Teacher
Preparation Programs. Standards of the National Council for
Accreditation of Teacher Preparation Programs

(NCATE)

They are the standards of the American National Council for
Accreditation of Teacher Preparation Programs and are considered one
of the most famous standards at the global level, and many colleges of
education seek to obtain accreditation from these colleges. These
standards include: (Developing academic programs, a system for
evaluating field experiences, teacher diversity, professional
development for faculty members and administration, and sources and
established six standards for preparing NCATE resources. ).
institution requesting educational educational cadres, and every
standards are as The professional accreditation must apply these
:follows

first criterion: knowledge, skills and attitude towards the The
:profession

the objectives of the institution is to provide sufficient Among
necessary to practice the teaching profession. knowledge and skills
profession must be developed in a way Positive attitudes towards the
.among student teachers that helps achieve effective learning
Evaluations are conducted to ensure that those qualified meet the
:standard includes several sub-indicators This approved standards.

- YThe knowledge content of the subject of specialization among
those qualified to practice the teaching profession.

- YThe skill aspect of students to practice the teaching profession.
- YEducating those qualified for the ethics of the teaching profession:

It focuses on:



Professional ethics e

Scientific honesty *

Encouraging publication in reputable journals «

.Good teacher skills - ¢

Proficient in using modern technology ¢

New and cooperative ¢

Familiarity with the latest teaching methods and learning theories °
Use feedback e

Persuasion e

Encouraging students e

* Sound language and clear pronunciation
:Implementation Using classroom interaction patterns o
& The department’s vision, mission and goals

& Courses

& Student graduation research

Second standard: Evaluation and examination system:

The department has a solid evaluation and examination system that
can collect data about its students regarding the degree of their
academic qualification to practice the profession and their performance
after graduation, which helps provide feedback from its evaluation and
:standard includes several sub-indicators This examination programs.

Evaluation system: The college regularly practices the annual -
system, where the evaluation is carried out through evaluation



the timings issued by the university examinations according to
councils in accordance with presidency and the powers of the college
Higher Education and the orders and instructions of the Ministry of
Scientific Research and according to the following

2- Data collection, analysis, and evaluation: The college’s evaluation
system provides regular and comprehensive information about the
quality of programs. By distributing a set of questionnaires, as shown
in the appendices

3 - Using data to improve the program by processing the data
resulting from the questionnaires applied in the previous point by
announcing the results of those questionnaires and encouraging
distinguished cases (for example, honoring the three best teachers as a
distinguished teacher).

4 - Changes are not made only when evidence indicates the
weakness of the system, but rather studies are conducted in an ongoing,
systematic manner. By encouraging future studies in the field of quality
(a research aspect) for ongoing scientific research to address the
weaknesses existing in the department, for example, encouraging the
work of a graduation project, scientific research, or postgraduate thesis.
Implementation:

& Scientific tests (written and oral, tests during learning)

« Evaluating students’ individual and group work

& Student success rates

« Educational and scientific supervision forms

Third criterion: field experiences and practical practices This
standard is achieved through several indicators:

1 - The department cooperates with education directorates.
Cooperation takes place through the department in holding joint
courses, workshops, seminars and conferences by hosting a number of
male and female teachers in the Ministry of Education through the
central continuing education unit in the college or by holding courses
within the corridors of the education directorates (through preparation



and training). | Observation and theoretical application course (taking
training lessons according to the micro-teaching technique) Application
subject (practical education) in the fourth grade

2- Design, implement and evaluate field experiences and clinical
practices through wider activation of the role of educational guidance
and its committees.

3 - The development of qualified people and their mastery of
knowledge, skills and professional orientations to help all students
learn. The results announced by the examination committee are
considered a measure of the outcomes of evaluating the student’s
performance and assimilation of knowledge. Evaluating teaching
performance is an incentive to develop skills Science Day celebration
prizes Fourth criterion: diversity This is done by requesting knowledge
and skills and forming positive attitudes to help students achieve
professional integration. Several indicators branch out from this
standard:

1 - Design, implement and evaluate the curriculum and experiences.
Vocabulary and detailed description of the scientific material in the
form of lectures Questionnaires to evaluate the curriculum and
experiences

2- Experiences working with diverse members. Through placement,
participation with others, and scientific and research cooperation.

3- Experiences working with diverse candidates. This happens
through cooperation with school teachers and students and benefiting
from the opinions and suggestions of the other party to achieve
effective diversity in serving the department, the educational
community and the general public.

4 - Ways to deal with diverse students in schools. There are three
types of students that graduates from the Department of Educational
and Psychological Sciences must deal with: Outstanding students
Regular (natural) students | Students with special needs
Implementation:



& Student activities

& Diversity in the way scientific material is presented using
(PowerPoint, PDF, video) Fifth standard: qualifications of faculty
members Faculty members have sufficient academic qualifications,
which make them good role models for professional practices, possess
sufficient ability and experience in the field of teaching, have the
ability to evaluate their students effectively enough, and cooperate with
colleagues in a spirit of collegiality in their specializations and other
specializations. Several indicators branch out from it:

1 - Qualified faculty members. Each academic year, a table of the
numbers and names of teaching staff is printed, along with their titles,
certificates, general and exact specialization, gender, and official email.
It is signed by the department head, authenticated by the dean, and
presented as an official document for the department’s evaluation.

2- Representing the best professional practices in teaching.

& Using leadership styles and good classroom management: We can
say that there is no specific teaching style that is best, but rather a
balance must be made between styles that are compatible with the
nature of the subject, the characteristics of the students, and the
available capabilities. Teaching styles are not separate or precisely
defined. They overlap with each other. Whatever their classifications, it
Is an attempt to express the dominance or dominance of teaching
methods, behavioral characteristics, or specific personal traits over the
teacher’s performance.

& Below are some desirable behaviors to implement inside and
outside the classroom 1 - It consolidates understanding in the learner
and communicates information to him with ease. It is considered a
means of conveying information quickly for the learner

2 - An important supporter and accompaniment of every educational,
training, or behavioral move that works to achieve communication
between the sender and the receiver. It builds a basic relationship
between what the sender says and aspects of his outward personality,



represented by his appearance, movements, stances, and looks, and it is
one of the ways of persuasion.

3 - It facilitates communication with students, makes everyone
participate, attracts attention, and ends students’ intellectual distraction.
The use of body language is an embodiment of the learner’s
educational lesson competencies and the ability to consolidate the
learning lesson in any field.

& \Ways to attract students’ attention The successful teacher is the
one who captures the attention of his students throughout the class, as
he is convinced that there is no learning without attention, knowing that
every teacher can develop these behaviors, increase them, or change
them, and these behaviors are:

1. Prepare the classroom environment (light, sound, ventilation,
blackboard...) so as to reduce distractions — — — In the classroom.

2. Directing the students’ minds at the beginning of the lesson, which
might distract them from learning the lesson and listening to it, so he
gives a small part of the class to the students in order to prepare for the
lesson, or adjusts their seating position, or responds to the students’
inquiries, then gives the students clear instructions on what is required
of them during the lesson.

3. Ensuring that students learn in an organized and sequential
manner, and presenting the lesson in a logical manner, avoiding
randomness.

4. Teaching for the sake of understanding. The teacher must work to
make the students understand what they are learning. If the student
does not understand the lesson, his mind is distracted from receiving.

5. Employing different teaching methods to excite students during the
lesson, by asking motivational questions, telling a story, presenting
current events, and other methods of suspense.

6. Show enthusiasm while teaching. An enthusiastic teacher transmits
enthusiasm to his students.

7. Move around the classroom and vary it, so the teacher does not
remain sitting or standing all the time one place .



8. Change in voice tone in terms of rise and fall in proportion to the
teaching situation. 9. Use the sudden silence method so that the teacher
notices the extent of the students’ attention.

3- Representing best practices in scientific work. Dividing groups
and distributing members of one group. These practices encourage
obtaining the best scientific work, for example dividing students into
laboratories or presenting a scientific report or a group scientific
lecture...

4 - Representing the best professional practices in providing services.

1 - Through the teacher’s mastery of the subject

2- The teacher was able to make better use of the blackboard and the
language



