
 

  الؼلوي والبحث الؼبلي التؼلين وسارة

 الانسبنيت للؼلىم التزبيت كليت/  البصزة جبهؼت

 الجبهؼي والاداء الجىدة ضوبى شؼبت

  

هؼبييز الوجلس الىطني لاػتوبد بزاهج هطببقت 

 NCATE )) اػذاد الوؼلن

 لقسن الؼلىم التزبىيت والنفسيت



 الوؼلن اػذاد بزاهج لاػتوبد الىطني الوجلس هؼبييز

 ( NCATE) 

  اشٙش ِٓ ذٚرؼ اٌّؼٍُ اػذاد ثشاِظ لاػزّبد الاِش٠ىٟ اٌمِٟٛ اٌّغٍظ ِؼب١٠ش ٟ٘   

 ِٓ الاػزّبد ػٍٝ ٌٍؾظٛي اٌزشث١خ و١ٍبد ِٓ وض١ش ٚرغؼٝ اٌؼبٌّٟ اٌّغزٜٛ ػٍٝ ٌّؼب١٠شا

 ا١ٌّذا١ٔخ اٌخجشاد ٌزم٠ُٛ ٔظبِب الأوبد١ّ٠خ اٌجشاِظ رط٠ٛش ) :اٌّؼب١٠ش ٘زٖ رؼُٚ اٌى١ٍبد رٍه

 .( ٚاٌّٛاسد ٚاٌّظبدس ٚالإداسح، اٌزذس٠ظ ١٘ئخ لأػؼبء ا١ٌّٕٙخ ٚاٌز١ّٕخ اٌّذسع١ٓ رٕٛعٚ

 الاػزّبد رطٍت ِإعغخ ٚوً اٌزشث٠ٛخ اٌىٛادس لإػذاد ِؼب١٠ش عزخ NCATE ٚٚػؼذ  

 :وبٌزبٌٟ ٟٚ٘ اٌّؼب١٠ش رٍه رطجك أْ ػ١ٍٙب اٌزشثٛٞ إٌّٟٙ

 :الوهنت نحى والاتجبه والوهبراث الوؼزفت: الأول الوؼيبر

 ِٕٙخ ٌّّبسعخ اٌؼشٚس٠خ ٚاٌّٙبساد اٌىبف١خ، اٌّؼشفخ رٛف١ش اٌّإعغخ ا٘ذاف ػّٓ       

 اٌفؼبي اٌزؼٍُ رؾم١ك فٟ ٠غبػذ ثّب إٌّٙخ ٔؾٛ الا٠غبث١خ الارغب٘بد ر١ّٕخ ٠غت وّب اٌزذس٠ظ

 . اٌّؼزّذح ٌٍّؼب١٠ش اٌّإ١ٍ٘ٓ اعز١فبء ِٓ ٌٍزأوذ اٌزم١١ّبد ئعشاء ٠ٚزُ. اٌّذسع١ٓ اٌطٍجخ ٌذٜ

 : ٟ٘ ِزفشػخ ِإششاد ػذح اٌّؼ١بس ٘زا ٠ٚزؼّٓ

 . اٌزذس٠ظ ِٕٙخ ٌّضاٌٚخ اٌّإ١ٍ٘ٓ ٌذٜ اٌزخظض ثّبدح اٌّؼشفٟ اٌّؾزٜٛ - 1

 . اٌزذس٠ظ ِٕٙخ ٌّضاٌٚخ اٌطٍجخ ٌذٜ اٌّٙبسٜ اٌغبٔت - 2

 :٠شوض ػٍٝ ؽ١ش: اٌزذس٠ظ ِٕٙخ لأخلال١بد اٌّإ١ٍ٘ٓ رضم١ف - 3

 إٌّٙخ اخلال١بد 

 اٌؼ١ٍّخ الاِبٔخ 

  اٌشط١ٕخ اٌّغلاد فٟ إٌشش رشغ١غ 

 . اٌغ١ذ اٌّذسط ِٙبساد - 4

 ٓاٌؾذ٠ضخ اٌزىٌٕٛٛع١ب لاعزخذاَ ِزم 

 ِٚزؼبْٚ ِزغذد 

 َاٌزؼٍُ ٚٔظش٠بد اٌزذس٠ظ ؽشائك ثأؽذس الاٌّب 

 َاٌشاعؼخ اٌزغز٠خ اعزخذا 

 الالٕبع ػٍٝ اٌمذسح 

 اٌطٍجخ رشغ١غ 



 اٌٛاػؼ ٚإٌطك اٌغ١ٍّخ اٌٍغخ 

 َاٌظفٟ اٌزفبػً أّبؽ اعزخذا 

 :التنفيذ

 ٚا٘ذافٗ اٌمغُ ٚسعبٌخ سؤ٠خ  

 ٌاٌذساع١خ ّمشسادا  

 اٌطٍجخ رخشط ثؾٛس 

 :والاهتحبنبث التقىين نظبم: الثبني الوؼيبر

 ثٙب اٌذاسع١ٓ ػٓ اٌج١بٔبد رغّغ أْ رغزط١غ سط١ٕخ ٚاِزؾبٔبد رم٠ّٟٛ ثٕظبَ اٌمغُ ٠زّزغ

رٛف١ش  ػٍٝ ٠غبػذ ٚثّب اٌزخشط، ثؼذ ٚأدائُٙ إٌّٙخ ٌّضاٌٚخ اٌؼٍّٟ رأٍُ٘ٙ دسعخ ٠خض ف١ّب

 .ثٙب ٚالاِزؾبٔبد اٌزم٠ُٛ ثشاِظ ِٓ ٚاٌّشرذح اٌشاعؼخ اٌزغز٠خ

 : ِزفشػخ ِإششاد ػذح اٌّؼ١بس ٘زا ٠ٚزؼّٓ

 ُاٌزم٠ٛ رزُ ؽ١ذ اٌزم١١ُ فٟ اٌغٕٛٞ إٌظبَ ِٕزظّخ، ثظٛسح اٌى١ٍخ رّبسط: اٌزم١١ُ ٔظبَ - 1

 ِغبٌظ ٚطلاؽ١بد اٌغبِؼخ سئبعخ ِٓ رظذس اٌزٟ اٌزٛل١زبد  ٚفك الاِزؾبٔبد خلاي ِٓ

  :اٌزبٌٟ اٌغذٚي ٚؽغت اٌؼٍّٟ ٚاٌجؾش اٌؼبٌٟ اٌزؼ١ٍُ ٚصاسح ٚرؼ١ٍّبد لاٚاِش ٚفمب اٌى١ٍبد

 

 

 

 

 

 

 ٚشبٍِخ ِٕزظّخ ِؼٍِٛبد ثبٌى١ٍخ اٌزم١١ُ ٔظبَ ٠ز١ؼ ؽ١ش: ٚاٌزم٠ُٛ ٚرؾ١ٍٍٙب اٌج١بٔبد عّغ -2

 اٌّلاؽك فٟ ِٛػؼ ٚوّب اعزج١بٔبد، ِغّٛػخ رٛص٠غ خلاي ِٓ.  اٌجشاِظ عٛدح ؽٛي

 الاعزج١بٔبد ِٓ إٌبرغخ اٌج١بٔبد ِؼبٌغخ خلاي ِٓ اٌجشٔبِظ ٌزؾغ١ٓ اٌج١بٔبد اعزخذاَ - 3

 ا١ٌّّضح اٌؾبلاد ٚرشغ١غ الاعزج١بٔبد رٍه ٔزبئظ اػلاْ ؽش٠ك ػٓ اٌغبثمخ إٌمطخ فٟ اٌّطجمخ

 .(١ِّض وزذس٠غٟ رذس٠غ١١ٓ صلاس افؼً رىش٠ُ ِضلا)

 اٌذساعبد ٚرغشٞ ثً إٌظبَ ػؼف ئٌٝ اٌذلائً رش١ش ػٕذِب فمؾ اٌزغ١١شاد رغشٞ لا - 4

 عبٔت( اٌغٛدح ِغبي فٟ اٌّغزمج١ٍخ اٌذساعبد رشغ١غ خلاي ِٓ.  ِغزّشح ِٕٙغ١خ ثظٛسح



 رشغ١غ ِضلا اٌمغُ، فٟ اٌّٛعٛدح اٌؼؼف ؽبلاد ٌّؼبٌغخ اٌّغزّش اٌؼٍّٟ ٌٍجؾش)  ثؾضٟ

  .ػ١ٍب دساعبد سعبٌخ اٚ ػٍّٟ ثؾش اٚ رخشط ِششٚع ػًّ

 اٌزٕف١ز: 

 )ٍُالاخزجبساد اٌؼ١ٍّخ )رؾش٠ش٠خ ٚشف١ٙخ ، اخزجبساد اصٕبء اٌزؼ 

  رم١١ُ اٌؼًّ اٌفشدٞ ٚاٌغّبػٟ ٌذٜ اٌطٍجخ 

  ٔغت ٔغبػ اٌطٍجخ 

 ٍّٟاعزّبساد الاششاف اٌزشثٛٞ ٚاٌؼ 

 

 الؼوليت والووبرسبث الويذانيت الخبزاث: الثبلث الوؼيبر

 : ِإششاد ػذح خلاي ِٓ اٌّؼ١بس ٘زا رؾم١ك ٠ٚزُ

 . اٌزشث١خ ِذ٠ش٠بد ِغ اٌمغُ رؼبْٚ - 1

 ِْٛٚإرّشاد ٚٔذٚاد ػًّ ٚٚسػ دٚساد البِخ فٟ اٌمغُ خلاي ِٓ اٌزؼبْٚ ٠ى 

 خلاي ِٓ اٌزشث١خ ٚصاسح فٟ ٚاٌّذسع١ٓ اٌّذسع١ٓ ِٓ اػذاد ثبعزؼبفخ ِشزشوخ

 اسٚلخ داخً فٟ اٌذٚساد ثبلبِخ اٚ اٌى١ٍخ فٟ اٌّشوض٠خ اٌّغزّش اٌزؼ١ٍُ ٚؽذح

 (ٚاٌزذس٠ت الاػذاد خلاي ِٓ) اٌزشث١خ ِذ٠ش٠بد

 اٌزذس٠ظ رم١ٕخ ٚفك رذس٠ج١خ دسٚط اخز) إٌظشٞ ٚاٌزطج١ك اٌّشب٘ذح ِبدح وٛسط 

 (اٌّظغش

 اٌشاثغ اٌظف فٟ اٌّٛعٛدح(اٌؼ١ٍّخ اٌزشث١خ) اٌزطج١ك ِبدح 

 اٚعغ رفؼ١ً خلاي ِٓ  اٌؼ١بد٠خ ٚاٌّّبسعبد ا١ٌّذا١ٔخ اٌخجشاد ٚرم٠ُٛ ٚرٕف١ز رظ١ُّ -2

 .ٌٚغبٔٗ اٌزشثٛٞ الاسشبد ٌذٚس

 وبفخ ٌّغبػذح ا١ٌّٕٙخ ٚاٌزٛعٙبد ٚاٌّٙبساد اٌّؼبسف ِٓ ٚرّىُٕٙ اٌّإ١ٍ٘ٓ ّٔٛ - 3

 . اٌزؼٍُ اٌطٍجخ

 اٌطبٌت اداء رم١١ُ ِخشعبد ِم١بط الاِزؾب١ٔخ اٌٍغٕخ لجً ِٓ رؼٍٓ اٌزٟ ٔزبئظ رؼزجش 

 ٌٍّؼشفخ ٚاعز١ؼبثٗ

 ُاٌّٙبساد ٌزط٠ٛش ؽبفض ثبٌزذس٠غٟ اٌخبص اداء رم١١ 

 اٌؼٍُ ٠َٛ اؽزفب١ٌخ عٛائض  

 



 التنىع: الزابغ الوؼيبر 

 اٌطٍجخ ٠غبػذ ثّب الا٠غبث١خ الارغب٘بد ٚرى٠ٛٓ ٚاٌّٙبساد اٌّؼشفخ ؽٍت خلاي ِٓ رٌه ٠ٚزُ

 . إٌّٟٙ اٌزىبًِ فٟ

 : ٟٚ٘ ِإششاد ػذح اٌّؼ١بس ٘زا ِٓ ٠ٚزفشع

 . ٚاٌخجشاد إٌّٙظ ٚرم١١ُ ٚرٕف١ز رظ١ُّ - 1

 ِؾبػشاد ثشىً اٌّفظٍخ اٌؼ١ٍّخ اٌّبدح ٚٚطف ِفشداد 

 ٚاٌخجشاد إٌّٙظ ٌزم١١ُ اعزج١بٔبد 

 . ِزٕٛػ١ٓ أػؼبء ِغ اٌؼًّ خجشاد - 2

 .ٚاٌجؾضٟ اٌؼٍّٟ ٚاٌزؼبْٚ الاخش٠ٓ ِغ ٚاٌّشبسوخ اٌزٕغ١ت خلاي ِٓ

 . ِزٕٛػ١ٓ ِششؾ١ٓ ِغ اٌؼًّ خجشاد - 3

 ا٢ساء ِٓ ٚالاعزفبدح ٚاٌطٍجخ اٌّذاسط ِذسعٟ ِغ اٌزؼبْٚ خلاي ِٓ ٘زا ٠ؾذس

 ٚاٌؼبَ اٌزؼ١ٍّٟ ٚاٌّغزّغ اٌمغُ خذِخ فٟ اٌفؼبي ٌٍزٕٛع ٚطٛلا اٌّمبثٍخ اٌغٙخ ٚاٌّمزشؽبد

 . ثبٌّذاسط ِزٕٛػ١ٓ ؽٍجخ ِغ اٌزؼبًِ ؽشق - 4

 اٌزؼبًِ ٚإٌفغ١خ اٌزشث٠ٛخ اٌؼٍَٛ لغُ ِٓ اٌخش٠غ١ٓ ِٓ اٌٛاعت اٌطٍجخ ِٓ أٛاع صلاصخ ٕ٘بن

 :ِؼُٙ

 ِز١ّض٠ٓ ؽٍجخ 

 (ؽج١ؼ١١ٓ) اػز١بد١٠ٓ ؽٍجخ 

 اٌخبطخ الاؽز١بعبد رٚٞ ؽٍجخ 

 :التنفيذ

 اٌطلاث١خ إٌشبؽبد  

 اٌجٛسث٠ٕٛذ( ثبعزخذاَ اٌؼ١ٍّخ اٌّبدح ػشع ؽش٠مخ فٟ اٌزٕٛع ، Pdf ، ٛاٌفذ٠) 

 

 

 التذريس هيئت أػضبء هؤهلاث: الخبهس الوؼيبر 



 ع١ذح لذٚح رٚٞ رغؼٍُٙ وبف١خ، ػ١ٍّخ ثّإ٘لاد اٌزذس٠غ١خ ا١ٌٙئخ أػؼبء ٠زّزغ    

 ػٍٝ اٌمذسح ٌذ٠ُٙ ، اٌزذس٠ظ ِغبي فٟ اٌىبف١١ٓ ٚاٌخجشح اٌمذسح ٠ّٚزٍىْٛ ا١ٌّٕٙخ ٌٍّّبسعبد

 رخظظبرُٙ فٟ اٌضِبٌخ ثشٚػ اٌضِلاء ِٓ ٚاٌزؼبْٚ وبف١خ، ثفبػ١ٍخ ؽلاثُٙ رم٠ُٛ

 .الأخشٜ ٚاٌزخظظبد

 : ٟ٘ ِإششاد ػذح ِٕٗ ٠ٚزفشع

 . اٌّإٍْ٘ٛ اٌزذس٠ظ ١٘ئخ أػؼبء - 1

 ٚالاخزظبص ٚاٌشٙبدح الاٌمبة ِغ اٌزذس٠غ١١ٓ ٚاعّبء ثأػذاد عذٚي ٠طجغ دساعٟ ػبَ وً

 اٌغ١ذ ِٓ ٠ٚظبدق اٌمغُ سئ١ظ لجً ِٓ ٠ٚٛلغ اٌشعّٟ، ٚالا١ّ٠ً ٚاٌغٕظ ٚاٌذل١ك اٌؼبَ

 .اٌمغُ ٌزم١١ُ سع١ّخ وٛص١مخ ٚرمذَ اٌؼ١ّذ

 . اٌزذس٠ظ فٟ ا١ٌّٕٙخ اٌّّبسعبد أفؼً رّض١ً - 2

 َاٌغ١ذح اٌظف١خ ٚالاداسح اٌم١بدح أّبؽ اعزخذا: 

 الأّٔبؽ ث١ٓ اٌزٛاصْ ٠غت ٚئّٔب الأفؼً ٘ٛ ثؼ١ٕٗ رذس٠ظ ّٔؾ ٠ٛعذ لا ثبٔٗ ٔمٛي اْ ٠ّٚىٕٕب

 اٌزذس٠ظ أّٔبؽ اْ. اٌّزبؽخ ٚالإِىبٔبد اٌطٍجخ ٚخظبئض اٌّبدح ؽج١ؼخ ِغ رزلاءَ اٌزٟ

 ِؾبٌٚخ فٟٙ رظ١ٕفبرٙب وبٔذ أ٠ب ث١ٕٙب، ف١ّب رزذاخً فٟٙ ثذلخ، ِؾذدح أٚ ِٕفظٍخ غذ١ٌ

 شخظ١خ ٌظفبد أٚ عٍٛو١خ ٌخظبئض أٚ رذس٠غ١خ، لأعب١ٌت ع١بدح أٚ غٍجخ ػٓ ٌٍزؼج١ش

 . اٌّؼٍُ أداء ػٍٝ ثؼ١ٕٙب

 اٌظف غشفخ ٚخبسط داخً رٕف١ز٘ب اٌّشغٛة اٌغٍٛو١بد ثؼغ ٠ٍٟ ٚف١ّب 

 لإ٠ظبي ٚع١ٍخ ٚرؼزجش عٌٙٛخ ثىً ٌٗ اٌّؼٍِٛخ ٚا٠ظبي اٌفُٙ اٌّزؼٍُ ٌذٜ رشعخ - 1

 اٌّؼٍِٛخ

 اٌّزؼٍُ ٌذٜ ثغشػخ

 اٌزٛاطً رؾم١ك ػٍٝ ػًّ عٍٛوٟ أٚ رذس٠جٟ أٚ رؼ١ٍّٟ رؾشن ٌىً ِٚشافك ُِٙ داػُ - 2

 ٚعٛأت اٌّشعً ٠مٛي ِب ث١ٓ اعبع١خ ػلالخ ثجٕبء رمَٛ فٟٙ ٚاٌّغزمجً اٌّشعً ث١ٓ

 الالٕبع عجً أؽذ ٟٚ٘ ٚٔظشارٗ ٚٚلفبرٗ ٚؽشوبرٗ ِظٙشٖ فٟ اٌّزّضٍخ اٌظب٘ش٠خ شخظ١زٗ

 اٌفىشٞ اٌزشزذ ٚرٕٟٙ الأزجبٖ ٚرشذ ٠شبسن اٌىً ٚرغؼً اٌطٍجخ ِغ اٌزٛاطً رغًٙ - 3

 ئٌٝ ٚاٌٛطٛي اٌّزؼٍُ ٌذٜ اٌزؼ١ٍّٟ اٌذسط ٌىفبءاد رغغ١ذ ٘ٛ اٌغغذ ٌغخ اعزخذاَ ٌطلاة

 .ِغبي أٞ فٟ اٌزؼٍّٟ اٌذسط رشع١خ

 اٌطٍجخ أزجبٖ ٌغزة ؽشق 



 رؼٍُ لا أٗ فمٕبػزٗ اٌؾظخ، ٚلذ ؽٛاي ؽلاثٗ أزجبٖ ػٍٝ ٠غزؾٛر اٌزٞ ٘ٛ إٌبعؼ اٌّؼٍُ أْ

 ِٕٙب ٠غ١ش أٚ ػ١ٍٙب، ٠ض٠ذ أٚ اٌغٍٛو١بد، ٘زٖ ٠طٛس أْ ِؼٍُ ٌىً ٠ّىٓ أٗ ػٍّب أزجبٖ، ثذْٚ

 : ٟ٘ اٌغٍٛو١بد ٚ٘زٖ

 فٟ الأزجبٖ ِشزذ ٠مًٍ ثؾ١ش (... اٌغجٛسح اٌز٠ٛٙخ اٌظٛد اٌؼٛء) اٌظف١خ اٌج١ئخ ر١ٙئخ.  1

 .اٌذساعخ ؽغشح

 ا١ٌٗ، ٚالاطغبء اٌذسط رؼٍُ ػٓ ٠شغٍُٙ لذ ِّب اٌذسط ثذا٠خ فٟ اٌطٍجخ ار٘بْ رٛع١ٗ.  2

 اِىبْ رؼذ٠ً أٚ ٌٍذسط، الاعزؼذاد اعً ِٓ ٌٍطلاة اٌؾظٗ ِٓ ٠غ١شا   عضءا   ف١ؼطٟ

 اٌّطٍٛة ػٍٝ ٚاػؾخ رؼ١ٍّبد اٌطٍجخ ٠ؼطٟ صُ اٌطٍجخ، اعزفغبساد ػٍٝ ٠شد أٚ عٍٛعُٙ،

 اٌذسط اصٕبء ُِٕٙ

 ِجزؼذ ِٕطمٟ ثشىً اٌذسط ٠ٚمذَ ِٚززبثغ، ِٕظُ ثشىً اٌطٍجخ ٠زؼٍُ أْ ػٍٝ اٌؾشص.  3

 . اٌؼشٛائ١خ ػٓ

 فاْ ٠زؼٍّٛٔٗ، ِب اٌطٍجخ ٠فُٙ أْ ػٍٝ ٠ؼًّ أْ اٌّؼٍُ فؼٍٝ اٌفُٙ اعً ِٓ رذس٠ظ.  4 

 اٌزٍمٟ ػٓ رٕ٘ٗ أظشف اٌذسط ٠فُٙ ٌُ ار اٌطبٌت

 الأعئٍخ ثطشػ ٚرٌه اٌذسط، اصٕبء اٌطٍجخ ٌزش٠ٛك اٌّخزٍفخ اٌزذس٠غ١خ الأعب١ٌت رٛظ١ف.  5

 . اٌزش٠ٛك أعب١ٌت ِٓ ٚغ١ش٘ب اٌغبس٠خ، الاؽذاس ػشع أٚ لظخ، عشد أٚ اٌزؾف١ض٠خ،

 . ؽلاثٗ اٌٝ اٌؾّبط ٠ٕمً اٌّزؾّظ فبٌّؼٍُ اٌزذس٠ظ، اصٕبء اٌؾّبط اظٙبس.  6 

 ٚالفب أٚ عبٌغب،  اٌٛلذ ؽٛاي اٌّؼٍُ ٠ظً فلا رٌه، فٟ ٚاٌز٠ٕٛغ اٌذسط ؽغشح فٟ اٌزٕمً.  7 

 . ٚاؽذ ِىبْ فٟ

 اٌّٛلف ِغ ٠زٕبعت ثّب ٚالأخفبع الاسرفبع ؽ١ش ِٓ اٌظٛد ٔغّخ فٟ اٌزغ١١ش.  8 

 . اٌزذس٠غٟ

 . اٌطٍجخ أزجبٖ ِذٜ اٌّؼٍُ ٠لاؽع ؽزٝ اٌّفبعئ اٌغىٛد أعٍٛة اعزخذاَ.  9 

 . اٌؼٍّٟ اٌؼًّ فٟ اٌّّبسعبد أفؼً رّض١ً - 3

 أفؼً ػٍٝ ٌٍؾظٛي رشغغ اٌّّبسعبد ٘زٖ اٌٛاؽذح اٌّغّٛػخ افشاد ٚرٛص٠غ ِغب١ِغ رمغ١ُ

 ػ١ٍّخ ِؾبػشح اٚ ػٍّٟ رمش٠ش رمذ٠ُ فٟ اٚ اٌّخزجشاد فٟ اٌطٍجخ رمغ١ُ ِضلا ػٍّٟ ػًّ

 ... عّبػ١خ

 . اٌخذِبد رمذ٠ُ فٟ ا١ٌّٕٙخ اٌّّبسعبد أفؼً رّض١ً - 4



 اٌّبدح ِٓ اٌزذس٠غٟ رّىٓ خلاي ِٓ - 1

 ٚاٌٍٙغخ ٚاٌٍغخ ٌٍغجٛسح الافؼً الاعزخذاَ ِٓ اٌزذس٠غٟ رّىٓ - 2

 اٌطٍجخ ٌىً ٚالا٘زّبَ إٌظش رٛص٠غ - 3

 ٚثغ١ؾ ش١ك ثأعٍٛة اٌّبدح ششػ - 4

 اٌششػ فٟ اٌؾذ٠ضخ اٌزم١ٕبد اعزخذاَ - 5

 اٌششػ فٟ اٌّذِظ اٌزؼ١ٍُ اعزخذاَ - 6

 . اٌزذس٠ظ ١٘ئخ لأػؼبء إٌّٟٙ ٌلأداء اٌمغُ رم٠ُٛ - 5

 اٌغٛدح ػّبْ شؼجخ ِغ ثبٌزؼبْٚ ثبٌزذس٠غ١١ٓ اٌخبطخ الاداء رم١١ُ اعزّبساد خلاي ِٓ

 .اٌغبِؼٟ ٚالاداء

 . إٌّٟٙ ٌٍّٕٛ اٌمغُ ر١غ١ش - 6

 .ثبٌى١ٍخ اٌخبص اٌّغزّش اٌزؼ١ٍُ ٚؽذح ٔشبؽبد خلاي ِٓ

 :التنفيذ

 اٌزذس٠غ١١ٓ ثؾٛس  

 ُاٌزذس٠غ١١ٓ رم١١  

 اٌؼ١ٍّخ إٌمبش١خ/ ،اٌؾٍمبد ،إٌذٚاد اٌٛسػ( ٌٍزذس٠غ١١ٓ اٌؼ١ٍّخ إٌشبؽبد ) 

 :والوىارد الإدارة: السبدس الوؼيبر

 اٌزب١ٌخ اٌّإششاد خلاي ِٓ رؾم١مٗ ٠ّٚىٓ

 .ا٠غبثٟ ثشىً اٌمغُ ل١بدح - 1

 ٚطلاػ ٌزط٠ٛش ٚالاخ١ش الاٚي اٌّغإٚي ٘ٛ ٠ؼزجش ؽ١ش اٌمغُ سئ١ظ ِغإ١ٌٚخ اٌمغُ ل١بدح

 .اٌؼبَ ٌؼٌٍظب اٌزذس٠غ١١ٓ وبفخ ٚرؼبْٚ اٌّمشس لجً ِٓ ِؼٗ ا١ٌّّض ٚاٌزؼبْٚ اٌمغُ،

 اٌمغُ ١ِضا١ٔخ - 2

 ِغبئ١خ دساعخ ٕ٘بن اْ ػٍّب اٌى١ٍخ ث١ّضا١ٔخ وبِلا اسرجبؽب ِشرجطخ ِشوض٠خ ا١ٌّضا١ٔخ

 (اٌخبطخ إٌفمخ)اٌؼ١ٍب اٌذساعبد ػٓ فؼلا اٌمغُ فٟ ٚاٌّٛاصٞ

 



 . اٌؼبٍِْٛ - 3

 اٌمغُ داخً اٌؼب١ٍِٓ اٌخذِخ ِٚٛظفٟ اٌّٛظف١ٓ ُ٘

 اٌى١ٍخ اٌمغُ ِٓ اٌّمذِخ رغ١ٙلاد - 4

 اٌزؼ١ٍُ ٌذٚساد ِؾبػش٠ٓ رٛف١ش الالغبَ ٚثم١خ ٌٍى١ٍخ اٌمغُ ٠مذِٙب اٌزٞ رغ١ٙلاد ِٓ

 اٌذػُ(اسشبد٠خ اعزشبسح أٞ فٟ الاخش٠ٓ ِغبػذح (اٌغذد ٌٍزذس٠غ١١ٓ اٌزأ١ٍ١٘خ) اٌّغزّش

 اٌجؾٛس رؾى١ُ.  الاخشٜ الالغبَ فٟ اٌزشث٠ٛخ اٌّٛاد رذس٠ظ ،)إٌفغٟ

 . اٌّغلاد فٟ

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Standards of the National Council for Accreditation of Teacher 

Preparation Programs. Standards of the National Council for 

Accreditation of Teacher Preparation Programs 

( NCATE)   

   They are the standards of the American National Council for 

Accreditation of Teacher Preparation Programs and are considered one 

of the most famous standards at the global level, and many colleges of 

education seek to obtain accreditation from these colleges. These 

standards include: (Developing academic programs, a system for 

evaluating field experiences, teacher diversity, professional 

development for faculty members and administration, and sources and 

resources. ). NCATE established six standards for preparing 

educational cadres, and every institution requesting educational 

professional accreditation must apply these The standards are as 

follows: 

 The first criterion: knowledge, skills and attitude towards the 

profession: 

 Among the objectives of the institution is to provide sufficient 

knowledge and skills necessary to practice the teaching profession. 

Positive attitudes towards the profession must be developed in a way 

that helps achieve effective learning among student teachers. 

Evaluations are conducted to ensure that those qualified meet the 

approved standards. This standard includes several sub-indicators: 

 1 - The knowledge content of the subject of specialization among 

those qualified to practice the teaching profession. 

 2 - The skill aspect of students to practice the teaching profession. 

 3 - Educating those qualified for the ethics of the teaching profession: 

 It focuses on: 



  •Professional ethics 

  •Scientific honesty 

  •Encouraging publication in reputable journals 

 4- Good teacher skills. 

  •Proficient in using modern technology 

  •New and cooperative 

  •Familiarity with the latest teaching methods and learning theories 

  •Use feedback 

  •Persuasion 

  •Encouraging students  

• Sound language and clear pronunciation 

  •Using classroom interaction patterns Implementation:  

 The department’s vision, mission and goals 

  Courses  

 Student graduation research 

 

Second standard: Evaluation and examination system:  

The department has a solid evaluation and examination system that 

can collect data about its students regarding the degree of their 

academic qualification to practice the profession and their performance 

after graduation, which helps provide feedback from its evaluation and 

examination programs. This standard includes several sub-indicators: 

 1 - Evaluation system: The college regularly practices the annual 

evaluation system, where the evaluation is carried out through 



examinations according to the timings issued by the university 

presidency and the powers of the college councils in accordance with 

the orders and instructions of the Ministry of Higher Education and 

Scientific Research and according to the following 

2- Data collection, analysis, and evaluation: The college’s evaluation 

system provides regular and comprehensive information about the 

quality of programs. By distributing a set of questionnaires, as shown 

in the appendices 

 3 - Using data to improve the program by processing the data 

resulting from the questionnaires applied in the previous point by 

announcing the results of those questionnaires and encouraging 

distinguished cases (for example, honoring the three best teachers as a 

distinguished teacher). 

 4 - Changes are not made only when evidence indicates the 

weakness of the system, but rather studies are conducted in an ongoing, 

systematic manner. By encouraging future studies in the field of quality 

(a research aspect) for ongoing scientific research to address the 

weaknesses existing in the department, for example, encouraging the 

work of a graduation project, scientific research, or postgraduate thesis. 

Implementation: 

  Scientific tests (written and oral, tests during learning) 

  Evaluating students’ individual and group work  

 Student success rates 

  Educational and scientific supervision forms 

Third criterion: field experiences and practical practices This 

standard is achieved through several indicators:  

1 - The department cooperates with education directorates. 

Cooperation takes place through the department in holding joint 

courses, workshops, seminars and conferences by hosting a number of 

male and female teachers in the Ministry of Education through the 

central continuing education unit in the college or by holding courses 

within the corridors of the education directorates (through preparation 



and training).  Observation and theoretical application course (taking 

training lessons according to the micro-teaching technique) Application 

subject (practical education) in the fourth grade 

 2- Design, implement and evaluate field experiences and clinical 

practices through wider activation of the role of educational guidance 

and its committees. 

 3 - The development of qualified people and their mastery of 

knowledge, skills and professional orientations to help all students 

learn. The results announced by the examination committee are 

considered a measure of the outcomes of evaluating the student’s 

performance and assimilation of knowledge. Evaluating teaching 

performance is an incentive to develop skills Science Day celebration 

prizes Fourth criterion: diversity This is done by requesting knowledge 

and skills and forming positive attitudes to help students achieve 

professional integration. Several indicators branch out from this 

standard:  

1 - Design, implement and evaluate the curriculum and experiences. 

Vocabulary and detailed description of the scientific material in the 

form of lectures  Questionnaires to evaluate the curriculum and 

experiences 

 2- Experiences working with diverse members. Through placement, 

participation with others, and scientific and research cooperation. 

 3- Experiences working with diverse candidates. This happens 

through cooperation with school teachers and students and benefiting 

from the opinions and suggestions of the other party to achieve 

effective diversity in serving the department, the educational 

community and the general public. 

 4 - Ways to deal with diverse students in schools. There are three 

types of students that graduates from the Department of Educational 

and Psychological Sciences must deal with: Outstanding students  

Regular (natural) students  Students with special needs 

Implementation:  



 Student activities  

 Diversity in the way scientific material is presented using 

(PowerPoint, PDF, video) Fifth standard: qualifications of faculty 

members Faculty members have sufficient academic qualifications, 

which make them good role models for professional practices, possess 

sufficient ability and experience in the field of teaching, have the 

ability to evaluate their students effectively enough, and cooperate with 

colleagues in a spirit of collegiality in their specializations and other 

specializations. Several indicators branch out from it: 

 1 - Qualified faculty members. Each academic year, a table of the 

numbers and names of teaching staff is printed, along with their titles, 

certificates, general and exact specialization, gender, and official email. 

It is signed by the department head, authenticated by the dean, and 

presented as an official document for the department’s evaluation.  

2- Representing the best professional practices in teaching.  

 Using leadership styles and good classroom management: We can 

say that there is no specific teaching style that is best, but rather a 

balance must be made between styles that are compatible with the 

nature of the subject, the characteristics of the students, and the 

available capabilities. Teaching styles are not separate or precisely 

defined. They overlap with each other. Whatever their classifications, it 

is an attempt to express the dominance or dominance of teaching 

methods, behavioral characteristics, or specific personal traits over the 

teacher’s performance. 

  Below are some desirable behaviors to implement inside and 

outside the classroom 1 - It consolidates understanding in the learner 

and communicates information to him with ease. It is considered a 

means of conveying information quickly for the learner 

 2 - An important supporter and accompaniment of every educational, 

training, or behavioral move that works to achieve communication 

between the sender and the receiver. It builds a basic relationship 

between what the sender says and aspects of his outward personality, 



represented by his appearance, movements, stances, and looks, and it is 

one of the ways of persuasion.  

3 - It facilitates communication with students, makes everyone 

participate, attracts attention, and ends students’ intellectual distraction. 

The use of body language is an embodiment of the learner’s 

educational lesson competencies and the ability to consolidate the 

learning lesson in any field.  

 Ways to attract students’ attention The successful teacher is the 

one who captures the attention of his students throughout the class, as 

he is convinced that there is no learning without attention, knowing that 

every teacher can develop these behaviors, increase them, or change 

them, and these behaviors are:  

1. Prepare the classroom environment (light, sound, ventilation, 

blackboard...) so as to reduce distractions – – – In the classroom.  

2. Directing the students’ minds at the beginning of the lesson, which 

might distract them from learning the lesson and listening to it, so he 

gives a small part of the class to the students in order to prepare for the 

lesson, or adjusts their seating position, or responds to the students’ 

inquiries, then gives the students clear instructions on what is required 

of them during the lesson.  

3. Ensuring that students learn in an organized and sequential 

manner, and presenting the lesson in a logical manner, avoiding 

randomness. 

 4. Teaching for the sake of understanding. The teacher must work to 

make the students understand what they are learning. If the student 

does not understand the lesson, his mind is distracted from receiving.  

5. Employing different teaching methods to excite students during the 

lesson, by asking motivational questions, telling a story, presenting 

current events, and other methods of suspense.  

6. Show enthusiasm while teaching. An enthusiastic teacher transmits 

enthusiasm to his students.  

7. Move around the classroom and vary it, so the teacher does not 

remain sitting or standing all the time one place .  



8. Change in voice tone in terms of rise and fall in proportion to the 

teaching situation. 9. Use the sudden silence method so that the teacher 

notices the extent of the students’ attention. 

 3- Representing best practices in scientific work. Dividing groups 

and distributing members of one group. These practices encourage 

obtaining the best scientific work, for example dividing students into 

laboratories or presenting a scientific report or a group scientific 

lecture...  

4 - Representing the best professional practices in providing services.  

1 - Through the teacher’s mastery of the subject 

 2- The teacher was able to make better use of the blackboard and the 

language 


