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The roles of Information systems (ISs)/Information technology (IT) in Strategic Human Resource Management (SHRM):
Tanzanian Perspectives
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Impact of Management Information System on Human Resource Practices: A Case Study of Muscat Stock Exchange

alad s Jiial) puial)
Ay il sladll

5ya) Gl jlaa @Lﬁ\ ciall
Al 3, sall

120T Y1y B 120 eUBYSIN o7

G.A\)._J ERTRY] G.A\).g Jlal 3
Aakaiall Jala el

~

17

—




Al Silulyd!

JaV! Eeaad! 1 J9YI Juald!

Artificial intelligence — challenges and opportunities for international HRM: a review and research agenda
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The Effects of Organizational Culture on International Human Resources Management
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b‘LjA‘ QL‘AUA&E ?eg o= —liA% QL‘Ab:ﬁiﬁ ?:‘3 d“é-‘.. ladangl) JAT gGLJA L)T Q:\; 13 'L{'ME'M l-@—\
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Calaaly g pdnn S Aihrall laliall CUAT Cu @llidg ddbaal o8V Clalasly Clafiaag
AlRIL dasije doc el A8LEIL (slatiall 2)8Y) @lljal (6 Cua ¢ ladaiall Jala Jaal) Gilillatag &)oY
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e AR gl e3ag plel ) sl AEED idas ) GlSlly finld) o WS gt S 4 andi
I daalanl) A8l « 1982 ple & (Kennedy & Deal ) aud elld goin i ¢ (gl I dabaia
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) JLelp a8 e dpadanl A8EY e HA g g3 at ¢ Process Culture dulaa) 43185 —4
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Falaiall T lal) L) e RS o el Bpaanl) DAY Capss (Se 91 LI Agns Ge
=1 (Daft, 2021 : 127) VS,
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2 Al das)) v (3 (Almutairi, 2014: 60 ) g 3ges dallall Lu)all coid Cus ¢ dpalal)

(18-2) JSally . ( dpandaial) Ciled) ¢ Lpagaiil) culadgnl) ¢ dpandiiil) cfafinall ¢ dpagdaiil) adll )
Apaplaril) A3 sled s

il g4 =
Ayadaial \ / Aapdaiil
o may
)\ *. - \
lad g2} ol inall
.A ."... ‘ 'i- -x...:‘
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Preliminary analysis of data <l gl oY) Jaladl @ Jo¥) Gasal) :1-3

dadia e KBl A Ll 8 derdiid) L8las) Clsl¥) muagi & Gl 138 jenay
adll JLial waw Ll 8 ¢ GaY) deadll b ganiagi s S L sl e capeilly Guladl 3
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Adul) JLay)

Analyze missing data 83582al) cililal)l Julad :1-1-1-3
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Outlier Values Test 4kl adll jLaaf :2-1-1-3
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Apadil) AR A8 el il pand 1 (3-3) o IS
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Jiai da 0 ) sl (Internal Consistency ) 3ol GLad¥) cps B . A1 Cdy Ay Al i
SR JENRPES L e S UN JUVPRRECII U T E R P O WES

v=a s (Cronbach’s a ) #Lig s W wilé 4ady ( Composite Reliability ) oSyl Uil e

(0.70) (3o o) il 568 Larie Guliall Gl aacy 3) L ouplall JJA1aN Slus¥ 5 il e aSUl)
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G Jlod) &8 W s (3-3) 5 (2-3) 5 (1-3 ) Ladyal) Jglaally (Hair et al., 2017:112)
—: YIS sl gla¥ly Glilly = dgaill Galad 5asag olial)

(Jiual) iall ) Ay cilaslaal) ol

Dl Gaed e (golually anis b (15) oo (d)¥) Slagbeal) ki) Jiieall juiall (ulie (el
Gty Sl Gn ially g3l BALS S35m Cdge 5 i) B a8 o (123 ) ) sl
Pdsall 8 mase g LSy piall 1ag) sl

() cilagleall alii ) Jaieal) padiall cildlly Guall :(1-3) Jg

Cronbach’s Factor -
" CR AVE i b Items da) i)
0.761 hrl
0.825 0.675 0.555 0.846 hr2 HR
0.608 hr3
0.735 mrl
0.798 0.652 0.538 0.652 mr2 MR
0.805 mr3
0.777 sol
0.708 0.747 0.616 0.859 s02 SO MIS
0.711 so3
0.815 cnl
0.815 0.747 0.616 0.659 cn2 CN
0.865 cn3
0.779 db1l
0.755 0.655 0.540 0.618 db2 DB
0.794 db3

Amos & SPSS ) aalin il Ae t juadll
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(o Ul pskiall ) dpalaicl ZBERY
Jsanlly . ggluall dlad ) o danita 858 (12) o (dpeplaiil) ABLE) el juaiall (e (ensly
el Aol Ly lil) (e 3aailly = dgaill Bl saga Chde 5 )l Baa ad (pw (273 ) A
Pden) (8 mase LSy

(pagliil) ZBE) Aol jiiall Ll 3auall 1(2-3) Jsaa

Cronbach’s Factor ..
o CR AVE it Items aal) urdiall
0.750 ovl
0.885 0.785 | 0.652 0.858 ov2 ov
0.810 ov3
0.708 obl
0.902 0.801 | 0.668 0.879 ob2 OB
0.854 ob3
0.750 ovl 0C
0.892 0.665 | 0.547 0.858 ov2 ON
0.810 ov3
0.708 obl
0.925 0.831 | 0.701 0.879 ob2 OE
0.854 ob3

Amos & SPSS ) aaliy cilajda 1 Haadll

(2l il ) Adsal) Apdadl 3)gal) bl yin
calagl B e daia 5538 (18) (e (Aalsal) Ayl 3gal) cilbasifin)) bl juadl (bibe Cacaiy
Algal) dpdal) Ylgall Ui s (ssinag il Al o Al dupdal) glsal) Jabedl ey (s
Gra o O (373 ) o8y Joaally it dan)l o Aglgall dupdad) ylsall ciliangailly i syde e
s s LSy purial) 13g) sl sla¥ly LAl e saailly zagaill ol sags Clpige 5 )l

: djdaj\ (g‘a'
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(Aaloal) i) 3)lgall 818 ciluslas) alil) jadiall ciliilly Guall :(3-3) Jois

, Factor -
Cronbach’s a CR AVE i Items ) il

0.743 | ihrpl
0.846 | ihrp2
0.575 | ihrp3
0.682 | ihrp4

0.927 0.687 0.516 IHRP

0.627 | ihrtl
0.718 | ihrt2
0.793 | ihrt3
0.750 | ihrt4
0.649 | ihrtS
0.882 0.830 0.534 0731 | ihrté IHRT | IHRMP
0.822 | ihrt7

0.734 | ihrt8

0.701 ihrecl
0.771 ihrc2
0.901 0.756 0.574 0.826 ihre3 IHRC

0.727 ihrc4

Amos & SPSS Il a3 Sl Aa; Haadll

gl )08 Jadh (188 @llia o) Ll ety Tl 3)080l) QIS 815 Joaall 3 Al 30l (PAA (0
Aoyl 3 )gal) iy ullaind) sl olecin Gl (ihrt9, ihtr10) 5@ .(0.50) (e S8 dskadl)
il i sae Caay ) ¢ UL LA gaaal) Al s 38 il i L) ¢ golil) il (e (Aadgal)
el (AVE) zpan vl cplill b tigia of Gty elly ) A8l cal L5353 (18) (e Y 558 (16) mlil
il a8 el 3o (gy—dige Gl ¢ elld o oling (0.50) gl Ladl) Holad 28 < patiall ala)
AL ¢ Aglgall i) 3lgall Bla) cluislaa ¢ AaldY) Cilagliall ki) ADEN o paiall ddkaia
Clypie Sl 3raa @y die g (4-3) 5(3-3) 5 (2-3) Iy A i) Laalaly (Asandiial)
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74 ihrp1

85 .
g B —p» ihrp2

Ao G 2 ihrp3
68

y

199999000300000989

ihrp4
ihrt1

ihrt2

ihrt3

ihrt4

b4 ihrt5

46

m ihrt6

ihrt7

ihrt8

ihtr9

ihtr10

70 ihrc1

i —p»{ ihrc2

Al g cilizay gel)
At 83

ihrc4

Alsal) Auydall 3lsall B3) cilugleal CFA Jolail : (4-3) Jeal

Amos J) galip Glada : juaall
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Discriminant Validity 3Ll Gaa :3-2-1-3
¥ oo g Al Ayl 4 s 62 aall 4l e (Discriminant Validity) el Gaa iy
) Gaal JaSe el Gaa ae 3 (105 2 2021 ¢ ol ) L3l 5 ddadiie pe Ll s
3 ¢ il asghal Slae sag ¢ Aall Tl Gunliad A Sl Gam G Giadl dal e Sl
Cooper & ) sus Byowmn Bplaie ddlide aslie ot A alid) o) e @3l 0 jud
e ng) S (AVE) i) cplall Jaee g 23)Eal & g Jalbg . (Schinder,2014:257
pd (o< Ledie Baall 13a 38ty 3 (Square Correlation-SC ) Lgin Lli V) ape ae (uniliall
(Hairetal.,2010:694) lgl ( AVE )Jaas ad (0 J8) Zacjdl) 2ba¥1 e (g ) IS G Bl Y aape

LAY 1 il W G (4-3) Jsaal

Seladl) dua :(4-3) Jen

AVE SC Al AVE SC Al
0.660 0.083 OV <« OB 0.546 0.120 HR <~ MR
0.599 0.010 OV < ON 0.585 0.095 HR < SO
0.676 0.000 OV < OE 0.585 0.195 HR <~ CN
0.607 0.293 OB < ON 0.547 0.135 HR < DB
0.684 0.248 OB < OE 0.577 0.208 MR < SO
0.624 0.311 ON < OE 0.577 0.082 MR < CN
0.525 0.253 IHRP < IHRT 0.539 0.072 MR < DB
0.545 0.131 IHRP < IHRC 0.616 0.116 SO <~ CN
0.578 0.176 SO < DB
0.554 0.162 IHRT <« IHRC 0.57% 0.235 CN & DB

lgaihaii sale) 2 AmOS V. 24 zaliy cila i 1 jaadll

e o) IS (SC) BN puss s pes o) W maly (4-3) Joanll 8 dinall il Pl e
salie o) It 138 Legin (AVE) zoaduall Gulil] Jane o 8 culS (alad¥) e jdl) (unlial)

aslaall JSAIL Blia duski asgiall et 3 Luesil) 2y
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Normal Distribution Test g.a.,s,\hl\ ausil las) : 3-1-3

Co ST 5o ksl 038 (e gl () 3 ¢ L) ist Arads L) 8 Canall 138 8 43lg) Bsasll
sl ) Aslanyl Culll) L) S 5315 Y ol Tl Tayss o358 cail€ o) bl aish deaids
Gl s s o) Jlaia) @lllia gl L € Al aas o) G ) e Lgulad e (Y m)
) chldll) 5 (Skewness ) Jaladll loal s cage W .( Hair et al ,. 2010 :71 ) anha e
DY) 13gd Ggs Y ol ande US8 Lgasyss o5 Alad) dudyally daleial) bl o) e SN (Kurtosis
Ll dejse piied lild) Gla e duball sda 3 Bacieal) 48 Geld e bl ayss e ST 23 Cags
¢ (£1.96) 253n (yan (Kurtosis ) ghlidll o) (Skewness ) Jalail) da aidl 7, dad (585 Lo
(Kerr et al., 2002:49) g laal) Wadll e Lgunall 2l dand DA (0 7, I dad caudiad 3
r bl aies dada sl =5 W oay (5-3) Jeaal

) i anle LSS0 £(5-3) dsaa

Kurtosis Skewness
) yatial)
Z Std. Statistic Z Std. Statistic .
Kurtosis | Error Skewness | Error

-0.072 0.342 | -0.025 -1.651 0.172 | -0.284 | 4y cilagleal) akii

3lsall 8180 Ciluslas

-0.547 0.342 | -0.187 0.558 0.172 0.096 . .
Al A plid)

-0.557 0.342 | -0.191 1.512 0.172 | 0.260 doanail) ALY

SPSS V. 24 7.l p s 3 1 Haadl

walaall (Kurtosis ) zlaldil) s (Skewness ) Jlaill 7 dad o W it (5-3) Joaadl il P e
a0 Ayl ol iy o e jd5e 13 ades . (1.96) 2sas b cilS BV Chrial a3
IS e gansg - lbilal) Julal Jia¥) 5 daalaal) dilas) @lodV) ol ¢ Jallig ¢ oanlal) pjsill inie
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Descriptive and aliiuly Jasl) slaay) : g.'sl.‘d\ Giaaall :2-3
Deductive statistics

Descriptive Statistics agl) sbaa¥) :1-2-3

Gl slaa¥) I Q@) 2 Cage ¢ Al Luhall anlie adiay aa o XU S5 o) 2a
Deductive ) Uiy slaa¥)y (Descriptive Statistics ) &gl slaa¥) dady Judall
Sealy iy ot Al die Alatind Jallad Chag o bl slasV) S, . (statistics
I il bl s dagda (Y - gbagll elasVl 3 Aa3Lal) clydgall Giand by dljall < iy
A Chisall 038 Gag . palaall slas¥) ) oas lgle Qigaill sy Cages S Gyl i el
ebl dlaiad (ggine Cpm (W5 L3Kall Aol Ganlie el o) 2ay (53 (Mean) bl Jacgl)
Standard ) glaal) Gilai¥) s cisall sda e Loads gl laalads cul i) slas dial)
e U0 bl ) Gibal (sae ) @A) cisll anlie cilgal jgs) e 53 (Deviation
) @loal) Uadl) ] iy Cogas @lld ) dila) ¢ lall Lhang oo 43has sdlads Ciriall (e
XS adind Cigus ¢ Tyaly L lgadinad dual) Jiail Jaisal) Uadl) 520 Jiay 53 (Standard Error
N (5) & (1) o0 4 sl @ ( Likert ) uledl) @S (ubia sa5 ardivadl duhal) Gulsie

Chads )Y 1.49 U 1
SR Y 2.49 1 1.50
Sulad 3,49 L1250 e
G 4.49 11 3.50 e
Uhads 55 N 4.50 e
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a.:u\ﬂ\ Gla glaal) ?Lu Jaiual) el lag :1-1-2-3

JJ\‘QAS\ ) géj Lﬁgwb JLQ_I\ u.nA; ‘_A.c danla 5)53 (15) ‘:Jf— ‘:;1\.4.\” Z\JS..L M‘ KYY w‘,}aﬂ Lés:tézl

2 G (6-3) Jsaall (@il 218 ¢ Jual¥) @il ¢ cbmayl) ¢ dualal) ylsall ¢ Aopdal)

2 WS Lde Jgemnll & Al (A clagbeall ol ) Jisall juiall gieagll slasY)

(A Clagleal) alii ) Jfiall piiall Ciuag :(6-3) ad) Jgin

ilasy) | Waal | Jaagl v -
Ol 8

52 Slwiall (sa0e%e (piligall e A 20l 38N (ol il

1.011 | 0.072 | 3.55 hrl
Aoy Claglaall alii Jlaa b 5o USI)
1.089 | 0.077 | 3.51 Y Cilaslaal) ekl Jlae b Lliise 45, 4540 el | hr2
1.037 | 0.073 | 2.98 Ayl Clagleall akas 48l 4S50 elbha hr3
0.997 | 0.071 | 3.53 s Glegbes iy Jilagy lsd) 3580 @l mrl
0.927 | 0.066 | 3.71 el daaglgiSill lsa¥lg Bjgal) Liluay 4S54l Sigs mr2
0.834 0.059 3.72 RPRYIEPON @Aﬂ Anaall Qgulall 5)gal A<HEN 84 mr3
0.992 | 0.070 | 3.70 ellae) £1aY degiie dumgli€s Aokl e ASHA) adiad sol
1.055 | 0.075 | 3.54 Bshiall Cgulall Glbaaly e lgailhge cayany A8 S $02
) 8yskiall iyl ddaslss ilesbaall Joli e 3,80 s
0.982 | 0.069 | 3.73 ) so03
LeSla
O SV Lay) Jagetl ( Fi = Wi ) Qs 3 4S50 jags
1.035 | 0.073 | 3.44 cnl

bl Calide & (il gl

Bpaally yokiiall Cgulall Gl Ao lgptlage Gy 45,800 2gs
0.991 0.070 3.45 cn2

I Eaall Claepl) anlsy cilagball Jola e 3580 adia

1.015 0.072 3.57 cn3
0.959 | 0.068 | 3.16 A gtie cilily ae)d 4S80 b db1
1.068 | 0.075 3.19 Olpinl Gl ac)gd Guaat e 4S50 Jass db2
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1.068 | 0.076 | 3.16 ey Wsgay Skl 208 LI Jpeasll opiligall (e db3
0.870 | 0.062 | 3.35 Lyaad) glsal

0.715 | 0.051 | 3.65 dgalal) 3 sl

0.868 | 0.061 | 3.66 cilaa sl

0.801 | 0.057 | 3.49 Juaiy) clSud

0.800 | 0.057 | 3.17 i) 1

0.573 | 0.041 | 3.46 ) claglaal) alis

SPSS V. 24 #aliy cilajdae 1 Haadl

i) W iy (6-3) Jyaadl 2 Ball milil) 34 (e

2 G a8 At (ggiva (3.46) (Al Clagleall alil) (il patiall slaall lasgl) o) -1
Ll Glily Jia e S5 Lo (%4.1) il L paddie  sloaall hgll (gluaal) Uadll (S LS L
bl o (I 5 Ly (0-573) Lesxiall 13gd (ylaall Calail &l o WS L adinall 2a IS5y

BPENEN| Ludl e Juli <8 sy daaaia

o ") sl s dias s (2(3.66) il olus buy o) e TSl aa Jaas -2
Ly—dag ke ))ge el )W) ilagaall dadail of ) e 138 . (3.17) oy (b g S

L) aelh B jgead dgag 58 i S ghal) (S davgie (gsimas Cilinays

o cilan A B b ¢ el salay il lgia s€ 31 (15)— cbaills 3l Led L) —3
Ay cilaghedl Jali e 3,8 st (ans il ciliaall Al (503) S s Tasy Lol
§)€A\ Z\S)_aﬂ\ _)5}3" ua.f.'a ‘";ﬁb i:ml.d\ .JJ\}AM z\.z_itm (mr3) EJ\M\ L@:\t\ .".L@Sl&.'\ g:rﬁ\ Eﬁm\ U'_\l:\;.a‘).\j\
culS ‘;JL.\»;L.\A} ‘5.1.3\ UJ'; il ‘?_*d\ w\ u\ﬁ , );\ :L@A g% .".LG:L&L‘% @A&j 2\3:1.3;“ g.i}..u&\
Sl Lgals "Y1 ilaslacdl) ks 280 A<, 8 Gl (ati iy Ayl 3lsal) 2ad Al (hr3)

reped Y (g5l 138 (ST I (551w Bigie Dibinaslly cibialal) o) ) L) 5 ) J2a

) gnge AN L 5l Lyl 3lsally ililal) 2l (g
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Siwdly (Lo gl sl QU ool / EIWI yadll

(%7.7 N %5.1) on b el 13gd daddl sla¥ls (15)—) chaall dyjlaal) pUadl) 28 cialy —4
CihadV) ad cinly 38 A Gaila e i IS adiad) B Aidl o) e oS5 Lo Lo AL
O i Loy cleas ) miding g (0.715 (N 1.089) o Lo siiial) cljady alady 4jlaall

LAl bl ends

Algall Lyl lsall By il golil) el cheag :2-1-2-3

Dlgall dabadi aay (sing calal danl e dania 5 (16) o Sleill A8 junall 13 (il s5ing
Cliaggailly <ol Al e ddgal) dopdad) 3jlgall Glalin) aey (sinag by A o dadgall Ao ydd)

lgdle
Al gal) Ayl 3jlsall 81y Cilejles aulil) yaial) Chag :(7-3) Jgan
iy sty Sl
g 8,a4)
Glaall | Glaall | alual
Ll Hlgall Jaadads dlee aady Jlad Glaslas alas Y1 i
1.049 0.074 3.43 ihrp1

cGlaiadl 3adeta

1.066 0.075 3.51 calia Calise Al Dlsall péal Al lalad 4S540 A | jhrp2

padd Al dygllaal) culylgall (o 3a] Gusall paaslly Y1 a0

1.003 | 0.071 3.50 ihrp3
AN Jee il
Y 5ol Adsall dupial) 3lgall e gilaliial 5)laY) 2aa3
1.051 0.074 3.48 ihrp4
o) Bl gada e 5l
1.023 | 0.072 3.60 Aslady Ale 35580 8 28V Glain) Sl ihrt1
sl el Al (389 Aaalil g5l 3 oSl Gl 2y
0.937 | 0.066 3.63 ) ) ihre2
LSyl
0.954 0.067 3.57 sl cilsally <A I Cadagll cilblee piads ihrt3
0912 | 0.064 3.68 o pebige (! 4 ye Cauda gl lislan ihrtd
0.923 | 0.065 3.75 e Jand (o) alil) A8l danll) AN s ihrt5
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Aol IS pe dlhe Cisagll s b (DA lllia

0.905 0.064 3.43 ihrt6
N3]
@ Dagiall Lpdall 3lsall CMAGe pa usdailly anyaill zalyy (3815
0.924 0.065 3.50 ihrt7
LS,
DAY @ha e 23 A aghailly canll el A58 g
1.017 0.072 3.53 ) ihrt8
el
1.027 0.073 3.22 - Adlasg Alale A55a0 4wl 285l cle)ia) ihrel
0.992 0.070 3.20 cGlady el ASHAN & ysalg calg )l s ihre2
LAY et (oA Jaall s degiia 8lalSay Halga clllia
1.077 0.076 3.31 ) ihre3
LS,
1.113 0.079 3.31 AlaY) Jled (a1 eal AN mua ihrcd
0.829 | 0.059 3.48 Algal) dupial) 3lgal) Jasdads
0.581 0.041 3.58 Ldpall Aoyl lpall cuyiiy culdadin
0.867 0.061 3.26 Adpal) &yl 3)gall TolSally culiay gal
0.595 0.042 3.44 A gal) Ayl jlall B0 iluuslaa

SPSS V. 24 ~.liy cilsjie 1 Haadl

te¥) Wl (7-3) Jotad) b Salall milil) DA (e

Llaiul (ggiuar (3-44) (Adsal) dudall ylsall 53 clajles) il paiall Slall sl o) -1
i o 55 Lo (4:2%) ab b paidie  sleal) ol (gl Uadl) (IS WS L as ) 3
O ) e g (0.595) sl gl (glenall Calad) iy o LS L pimall aia (<G Al iy

cball sl e B S8 caimy deaie L)
O b (3:58) Al alis Lavy ol e "Aalgal) Al 3lgall qupiy Qlafiad " aey Jaas —2
oni 138 1(3.26) 4l oles s 9l e "Adaal Al 3lgall GToiSally ciliaigadl] " aes Jaan
)y liasgaill clujle il (s A ¢ Jgita (Ggiar il cupally Qi) alle of )

el ggimnally (S5 o Adgall dnydil) sl
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Siwdly (Lo gl sl QU ool / EIWI yadll

o Clian Al gyaall i ¢ BN aaladly yuiall Lgie (s A (16)—) cbyalls sl Lk Ll =3
ape Cadagl) lule ' at Al cupally Qe W) sad el (fhrtd) <ol oloa b e
Gl ay et Glly cuailly e WY1 e Al (Thrt2) 5 b s uilige oS
o lian Al 3l Gl ¢ al dga e AL ) Rl Al (385 Al g g il Bl L)
& sa¥ls il )l st et Sl KAy e patl) aedd dail) (fhre2) culS e vy Sl
gl lehal " pat lly SISy sl s Al (fhrel) s b " calidiy ehia 45,20
Gl Glees b gill bl o e Ll 2S5 5a¥) 130 " A8le 5g Alile 4S5, 1 3 ad il
s lgd liaigailly Gl ciljlang a3l o) s (Bl as ) Algiie Ayl ol L))
cAall Mied LSl zgaiag aac

(7-5% N 4.1%) o Lo puaiall 13g) AN 2l )y (16)— chaall 4jlaal) cUadY) o cizly —4
Ciladl) o il 28 Al Gala e e I adinall i Al o e 3S5 Lo T LB ey
O oo Lag Lo s () dimidig a9 (0.518 (A 1.113) (o Lo il clyidg alady do)ladll
LAl bl cnds

dpagainl) ALY AWt piiall Chay 0 3-1-2-3

el o)) (o (goloiilly il jad OIS pdlgy dasia 58 (12) o Slel) Ay juanall 138 (ubie (g5
(8-3) Jsaall . (Apaiisl) culaBgill (Araditl) Ciley) ¢ Aaliiil) cilafinall ¢ Apaldill) adll) a4

Lpaaitl) AU Ao litl) piial) Cieay :(8-3) A Joia
iy sy gl

ol Byadl
Glaall | Glaall | alual

2y 3

1151 | 0.081 | 2.84 | .5\ Ui ge poiilly saas W ol o cpiligall pnii 2y | oVl

s ¢ ol agiar ae djeally Glosleall (galagall o)l
1.075 0.076 2.98 . ov2
smaall ISR e (psatite

JKal Lalall clayiadl 8 5ylay) il ge 4SHLae dal] (Ka
1.148 0.081 3.17 ) ) ov3
el glsil
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Siwdly (Lo gl sl QU ool / EIWI yadll

S ASladl el aKial s ulagal ol Ak Al aag
1.211 0.086 3.03 ) o obl
- ahball Al cldee

S LU cladiall agaia (@Y A0 8l cpilasal G

1.215 0.086 2.52 ob2
o dady opibsall AlBle (4 55 Al Ghasall YY) S
1.233 0.087 2.59 ) ) ob3
- Al IS5 Lgigalsa
Jlee¥) e JEy) ) calagall o sld) Calye Y1 culgu
1.156 0.082 3.19 onl

Al JleeY1 I Ladal)
skl g il N and il gall (5L Cale Y
1.144 | 0.081 2.96 on2
candl Ly 8 Eanisdll Zpnslil)

) el Gl e Gualagall (pn sailull GileY) ae s

1.095 | 0.077 | 297 ; on3
el
s JSLll Jad AP ddabidd) (an g 5)Y) (e (ystlagall adgiy
1.265 | 0.089 317 | oel
e dolee B aalagall ALk B30 pag e 5)lY) Jaad
1.250 | 0.088 3.00 o0e2
- Ayl bl

1.118 0.079 3.03 bl adare MY Jeal sl e Jgguall Calasall 0e3
0.984 | 0.070 | 3.00 Loalail) audl

1.068 | 0.076 | 2.71 Loadatil) i afinal)

0.946 | 0.067 3.04 Jeaasil) Cijey)

1.084 | 0.077 | 3.06 Lialaitl) culad ity

0.723 | 0.051 2.95 Ladaual) A8LELY

SPSS V. 24 gu\.'l)g &L\BJM :JMAS\

Y)W ity (8-3) Joandl A sallall il P (4

LS leas ) i) dlaind (ggiva (2.95) (Avaidaiil) 48U Ao lil juaiall sloadl vl o) -1
I Ll by Jia e 2S5 Lo (5.1%) ad b (aidie  olaall Jagll (glaedl) Uasd) oS

Aaawie lilal) o) ) e Lasg (0.723) sl 13gd laall Cibaiy) &l o) LS . aainall 2
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Sy oyl sbax>Y! QU Eomadl / EIWN Ja

D13 ¢ ba Tang i) sa ) 13a b Baadld) e bl Jasgll e il < e,
Loas ) Al dpephats GllE b ¢ A Doyt Dlse pe Jalami dulyall 5 0y (S
Clatieall' 2es Jaan s ¢ (3.06) 3l b Jass el e "Haakanll Gledgll " aey Jaan =2
G g A sl Aoy Sl Sfsal) o () ey 138 (2.71) il ols Jaug (0 e "Aaglanl)
ol Ay A3 lhe i) 3 5S) IS8 e Ayl

o clian Al 8l G ¢ A Y saladly uanall Lgse 058 Al (12)—) @yl sl Lad Ll =3
Corlisall B33l Cale Y1 clgnd Gt Al Apadatil) Cibe S Al (on1) <l lea Jas e
sl Apadaril) odll eyl (0v3) 8yl Leas "l JlaeY) L Apadail) JleeY) e JUy) )
i e ladinal) glsify OIS 2l A alall cilagmal b 5layY) cpidise AL e Aalil (K" e
g dnadatill i aFiaal) aeid Al (0b2) culS ol g S e clian A B 06 g Al
(0b3) 5l leahi " aglee Sty LaPU cladl_all agaiai WY 4S5l )lab Guilagall B el
e daniy cpilisdl CBle 8 S5 ) cbaanlly HlaY) Lgd an il Lpedanl] el afieal] Lelal)
il Bl e aladl paes € oulis @llia o o Liad 5 Ha¥1 13 L Bl JSS Leigalse
oadanll CaheWly il A35lhe Aol Lopdall 3 lsall dpalanil

(8-9% (A 6.7%) cu Lo usiall 13gh Aas ¥ 2l g (12)— cljaill dyjlial) ¢UndY) ad cialy —4
Gl o cialy a3 ¢ R Qs e s JC G adiad) B Al o e 2S5 Lo L 3L a
ot by ¢ loas I dminie 249 (0.946 () 1.265) o Lo el ciljig 2ladY djbeal
Al il cads o

Inferential statistics aUiuy) sbaay) : 2-2-3

GLES) Jolay 3 gy ADL)) GLES) Jal (e (i) Lpaans ae il Al Jolaias giall 128 3
L) diw gyl 1 i Jully (Pearson ) [lod) o alaeWh ¢ Jala ¥l cans 1389 Jads 28D
st A3 e il dadyl) laapdll JLES1 3 Gag Al Ctie o BLEY) 5 il cilBle

Aol o cluag 2 )l clabinn) delua 8 e Lab aalion Jallg ¢ lasiyl
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cuudl (Pearson) i) Jalaa Pla e 5w @lpaiadl G bali ¥ alle Je cajanll jladl) o
IS8 ceis 38 Ul o) LS ¢ £ Gl condie) Ayl 05S s0 8Y) oda e slae¥l b
Al olatl (450 3) L Lghghy latiall G Al slat) maas & by Pearson Ll delae . o2nh
o 52L) ablly ¢ i) asl sl of e day o () olad Ll Ll o Tylsy
bl ¢ il sl 85U o) i ¢ (eiSall) bl TV Wl ¢ pania uSally AY) aiiall

P0sSH ¢ ADLall 8ok Bl Lad Lol mamia Sally AY) ) B aleds)

(1.0) 1 (gsloe Lali ) A (45S5 Ladie () 4ali A8l -1
(0.80 3 0.99) o Lo Lol V1 Zai )5S Ladie () Jan dugh —2
(0.60 (N 0.79) o e Lol )Y dasd (458 Lavie (&) 4ugd -3
(0.35 (A 0.59) oo Lo Ll V) dad ()5S0 Laie (+) ddawgia —4
(0.34)) (o J8) Lol ¥) A (35S Ladic () ddia -5

Oly -(Saunders et al., 2016:545) cppuaiall G dals)) 2y are ¢ (0) ) dad 0l s

Maalaaly sl Gu Bl )Y Glle il zuag ((9-3) Jsaal)
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@\J&Jﬁ.w}’lg un..,aﬁJ‘ clasyi

dwtm ol / CIE adll

Clpiial)l G BLIY) @l jLad) :((9-3) Je

15 14 13 12 11 10 9 8 7 6 5 4 3 2 1
1 dpdd) ygall |1
1] .347"" Lol agall | 2
1| .456" | .309"" claaydl |3
1] .340™ | .286"" | .442"" Syl el | 4
1| .485" | .419°" | .269"" | .368"" clld sl | 5
1|.306"" | .356"" | 0.133| 0.040 | .170° L) Apded) pylsall laeds | 6
1].503"" | .239"" | .343"" | .176° | .241°" | .160" L) Ayl 3lgall qanyiy el | 7
1| .4027" | .362°" | 0.053 | .264°" | 0.067 | 0.047 | 0.072 | dsall i) 3))pall lolSally cilinpas | 8
1| .368" | .202°" | .169" | 0.128 | 0.119 | .216"" | 0.048 | 0.076 Loailh 0@l | 9
1| .288° | .187°° | 0.076 | .308"° | .358"" | .449°" | .261°" | .208"" | .340°" diahan) clagiead) | 10
1| .5417" | 0.098 | .150" | .199"" | .181" | .432"" | .432"" | .288"" | .358™" | .438"" daliitl) cijey) | 11
1| .558" | .498"" | 0.003 | —0.001 | 0.133 | 0.127 | .300°" | .369"" | .212°" | .291°" | .450"" Tadaitl) clabgnt) | 12
1] .4617° | .551°° | .460°" | .170° | .142° | .325°" | .287"" | .721°° | .724°" | .723"" | .648"" | .711"" A clagleal) i | 13
1| .442°° | 0.102 | .222°° | .259"° | .323°" | .785°" | .754"" | .804°" | .246"° | .405"" | .152° | 0.120 | .166° Al Apid) 3ylsa) 1) cleajlas | 14
1|.316" | .580"" | .742°" | .769°" | .831°" | .480°" | .243"" | .2117" | .278"" | .430°" | .486"" | .344"" | .319"" | .463"" Tadaity) d8E | 15

**, Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).
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By Cilslas) aulill patially (4] claglaal) adi) Jaieeal) psial) o dali¥) 5 Sl dBDle oyl
(Adgal) Ayl 3ylgal

JSS gl Lyl 3lgall 5] lsslan 5 JSS AV Cilaglaal) alas g Bl V) 5 Ll adle -1
(0-01) dusine AN (s5ina i (0.442) Cly Annigiag dulayl culs

Blsall 551} Giljlae g Ay V) lagbeall adail Ll 3lsall ()sSa ny G Ll V) 5 sl ddle 2
(0.05) Zrsins AN (s5iase die (0.166) caly Aoy dnlan) culS UK Adgal) 4oyl
Bylal lisylas g )W) ilaglaal) abaid bl 3yfsall s€a 2an pu Bl V) 5 580 dDle aagi Y -3
-(0.05) dLisine ANV (e die JSK ATgal) & paall 3 ) al)
lgall 83 lylas 5 L)V Claglaal) adail byl 95%a 2ay Gy LSRN 5 il A8dle —4
(0.05) Ligine AN (sise die (0.152) cualy Ay Lulal il JSS A5l 4syi)
Bla Glules 5 4V clagbaadl abail JLaiV) Gl€ed (558 an G BLa N1 5 Lalall Adle -5
(0.01) dsins AN (g5ivse vie (0.405) cualy Aanssiag Lulayl culS JSS 4dgal) Lyl 3))gall
Dlsall Bylal clusjlas 5 Ay V) Cilaglaal) abaid lblall aclsd (sKa a0 G Lla¥) 5 Lkl &dle -6

-(0.01) Ligina AV (g5iuna 2ic (0.246) cualy disniay dulanl il K dulal) 4 a0l

By clowlas) alill juiially (Apadaisl) AR Ao Litl) judiall cp L) o il Ade Ll
(Aalgal) dapdad) 3\gal

cilS JSS Abpal) dopiall dlsall 83 lusjlen 5 JSS Lpaidanil) Z8EN o Lals ) 5 Lol ddle ~1
A(0.01) Zgine AN (g5 i (0.316) iy Aaigiag Lnla

cilS JSS A dgall Ayl Slsall Blal Slojlen 5 dpaslatil) adll aay oy B3N 5 0l ADle -2
(0-01) Gugine N2 (g5isa v (0.323) Caaly Aisaring yla

Cul€ JSS L gall Ayl 3lsall 51 lijles 5 Lpandaiil) colafiaall day o Bl V) 5 Ll ADle -3

(0.01) dgine A2 (g5ina die (0.259) sl disacag dula
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Sy (o gll sbaxdl QU Comall / EIWI

CuilS JSS A gall dpiall 3lgal) B0 lijlas 5 dsaatill Cahe) aay G bla ) 5 8l Al —4
(0.01) Ligiae AV (goine 2ic (0.222) caily ddaniay dula
JSC adpall Bl Slgal) 513 ilolen s dnaaiill Ciladsill aas G b)) 5 ik A 2053 Y =5

-(0.05) Lsine AN (5ine 2ic

ABWE) Aelinl juatally () Cilagheal) alil) (il el ps L) g i) Al (LG
(Aati)

Ao giag dnlal il JSS G danil] A8l JSK A1) claglaall alas o Jala V) 5 Ll ddke 1
(0-01) Lisina AN (s5iase 2ie (0.580) il

JSS Lpalaml) )y 410y o gbeall adaid Gyl 3))gall (55K aan G BV o il A8dle —2
(0-01) digina AN (ggiane ic (0.463) iy daugieg dulay) s

JSS dapdanil] Aall g A3V laglaall adail dolad) 3ylsall ()5 aay G Tl V) 5 il ddle -3
(0-01) digine AN (5ine 2ic (0.319) cialy dipeang dulasl cuilS

CilS JSS A padanil) A8l 40)l3Y) Cilaglaall alail iyl 5K dny o Bla ) 5 8l Adle —4
(0-01) disine AN (5 2ic (0.344) cialy dipniag dulad)

JSS Lpalamll Aallly 410y lagleall alail Jlal) @l€ud s 2 Gn Ll ¥ o ikl adle -5
(0.01) digina AN (ggine ic (0.486) iy dausgieg dulay) S

JSS dpaanill Ul A )V Clagbeall alail ULl aels 5%a aa (o Bala ) 5 il 4Dle —6

(0.01) Ligias ANV (g5ina 2ic (0.430) caly Uanigiag dnlan) culs
Hypothesis testing <luza dl) jlas) :2-2-2-3

Glacgiall o (39,80 Cluad jlad) : 1-2-2-2-3
B leplaa ¢ Al y) Cilaglaal) adii ) LN Clyuaiall 4 380 clomp lodl Al 8 S
bl Jagall ¢ paad) ¢ Guiad) ) dndl dahranl) Jalgall L (dnalaial) ABLEN ¢ Aulgall dypdad) 3lgal
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ilangiall (s 4jadl ANOVA sl Dia

Cilaegial) (o B RN LIRS :(10-3) Jsaal

M f
Sig. I ean df Sum o
Square Squares
0524|0407 | 0134 | 1 | 0134 | (Combined) | SorVeen
: : ‘ ' Groups | Sbaglaall alii
LJM
0.329 198 | 65.213 Within Groups
uind)
199 | 65.347 Total
. Between
0.131| 2.301 | 0.809 1 0.809 | (Combined) )
Groups | 8_)3) cilu jlaa
— 4 i) 3 gal
0.352 198 | 69.661 Within Groups ) 2
199 | 70.471 Total
. Between
0.717 | 0.132 | 0.069 1 0.069 | (Combined)
Groups 2B
0.525 | 198 | 103.989 Within Groups dpaulaiil)
i)
199 | 104.058 Total
Mean Sum of
ig. F f
Sig Square d Squares
0845|0348 | 0116 | 4 | 0463 | (Combined) | Ccreen
: . . : Groups Claglaal) aLi3
Ay
0.333 195 | 64.884 Within Groups
el
199 | 65.347 Total
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Bet e
0391 | 1.033 | 0366 | 4 | 1.462 | (Combined) | - o] Bl cbasjas
Groups A ) ) gl
0354 | 195 | 69.008 Within Groups e
199 | 70.471 Total s
0498 0846 | 0444 | 4 | 1775 | (Combined) | o™V g
. . . ' Groups Al
.'.. '!...'S‘
0.525 195 | 102.283 Within Groups
anl
199 | 104.058 Total
Sig. F Mean df Sum of
Square Squares
Bet Zila | adal
0.868 | 0315| 0105 | 4 | 0420 | (Combined) | CorWeen | clasteal pfi
Groups aq 2y
0.333 | 195 | 64.927 Within Groups JR sall
199 | 65.347 Total Al
Bet .
0320| 1.181 | 0417 | 4 | 1.667 | (Combined) gween 5 1) s jlaa
TOUPS 1 2 ) ) g
0.353 | 195 | 68.803 Within Groups dasall Al gl
)
199 | 70.471 Total e
Bet
0.142| 1.744 | 0.898 | 4 | 3.594 | (Combined) | - "con|  Ada
Groups Luadatal
0.515 | 195 | 100.465 Within Groups Ja gal)
199 | 104.058 Total Tl
M f
Sig. F can df Sum o
Square Squares
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GBI Emaall / CIEI i

) Between
0.007| 7.664| 0220 | 5 | 1100 | (Combined) | o T oy, gy
ag
0.331 194 | 64.247 Within Groups
Zasal)
199 | 65.347 Total
. Bet e
0.006 | 8.110 | 0727 | 5 | 3.635 | (Combined) | o Voo | 803) il jas
Groups | g, Syl ) gal
0345 | 194 | 66.836 Within Groups sl
199 | 70.471 Total et
0441|0964 | 0505 | 5 | 2523 | (Combined) | SoWeen|
' ' ' ' Groups aaual)
.'.' *xO.wS‘
0.523 194 | 101.535 Within Groups
Zasal)
199 | 104.058 Total
Sig. I Mean df Sum of
Square Squares
Bet ] -~
0.848 | 0343 | 0.114 | 4 | 0457 | (Combined) | - Voot | cilaglaal ol
Groups 4y
0.333 195 | 64.890 Within Groups 38l
199 | 65347 Total s
B e
0.653| 0.614| 0219 | 4 | 0877 | (Combined) | o o™ | 80 cilus laa
Groups | 4, Syl 3 gal)
0357 | 195 | 69.594 Within Groups Sunliesieh
199 | 70.471 Total s
. Between dawas
0395|1026 | 0.536 | 4 | 2146 | (Combined) | o ML L
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0.523 195 | 101.913 Within Groups A sl 38 sl
199 | 104.058 Total
Mean Sum of
ig. | F f
Sig Square d Squares
0.011| 5272 | 0737 | 2 | 1474 | (Combined) | Dorveen
. . . : Groups o glaal) ala
A
0.324 197 | 63.873 Within Groups
dgeiall
199 | 65.347 Total
B A
0.013| 5270 | 0.096 | 2 | 0.193 | (Combined) | o™ | 84 i jas
Groups | g, 2yl 3 gal
0357 | 197 | 70.278 Within Groups sl
199 | 70.471 Total fin]
0.031|5.170 | 0611 | 2 | 1.221 | (Combined) | oo | o
. ' ' ' Groups Al
".' ..r...n
0.522 197 | 102.837 Within Groups
Aol
199 | 104.058 Total
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QB Eaepall / EJB Sl

Al anl) cufpiiall g duual) cfpiial dpbaad) Dabes¥) :(11-3) Jgaadl

= 3 _ o = (3 _ q
= = < 3 g = = -~ 3 1
: > 3| 9 > : > 3| 9
5 & rj, tj' ?'_l‘ . 3 ri ,3' ‘2':
373 372
3'(;85 3.5044 | 3.6175 | Mean 2258 3.4661 | 3.4516| Mean
38 | 38 38 N 172 | 172 | 172 N
Y a
<, 9
Std. Std.
0.777 | 0.5515 | 0.5643 | ° " 0.744| 05999 | 05893 | °°*
52 6 4 v 40 3 6 v
on on
2'7222 3.4352 | 3.2370 | Mean 2‘9804 3.2827 | 3.5262 | Mean
9 9 9 N 28 28 28 N ,
%; .2:!)
Std. Std.
0.638 | 0.8050 | 0.6001 | | ° " 0.584 | 05482 | 04641 | ° "
74 2 0 v 75 6 3 v
on on
2'9830 3.4248 | 3.4366 | Mean 2‘9850 3.4404 | 3.4620 | Mean
153 | 153 | 153 N 200 | 200 | 200 N
—-' E
Std 1‘ std. | F
td. td.
0.712 | 0.5951 | 0.5689 | ° " 0.723 | 05950 | 0.5730| °°*
69 4 8 evia 12 8 4 evia
on on
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QU Eaead! / CIEN Joad

q |3 . 3
2.950 2 133 A >
777 13,4404 | 3.4620 | Mean 9 |2 >3 7 3
8 | > 3 3, Y
5 3 |3
% 1 ‘j 'J
2
=
S | 3.056
2000 200 200| N = 5| 34256|3.5143 | Mean
Std.
0.723| 0.5950| 0.5730 | " " . - - |l N
12 8 2 .
K
3 |3 .
; D 5 |k Std.
< 3 - li = _ 0.685| 0.5283 | 0.5865 -
: = 3 1 4 ‘1 Deviati
2 —:’ .‘;l‘ ')' 33 1 0
S S A on
3 :3) :3 ,]
s
2.787 3.022
o | 32860 3.3909 | Mean o | 35308 |34442| Mean
22 22 22 N v 92 92 92 N J
en 3,
| '),
Std. | & sid. | 3
0.642 | 0.6008 | 0.5197 | i‘ﬁ 0.718 | 0.6221 | 0.5698 | i'ti
28 3 9 evia 68 4 4 evia
on on
2. 2.941
E;SO 3.5625 | 3.3972 | Mean 97 3.2792 | 3.5700 | Mean
24 24 24 N - 20 20 20 N 3
YII' a
: 3
td. td. :
0.667 | 0.5311 | 0.4102 Df e 0.785 | 0.7206 | 0.6011 Dj e
56 8 5 v 51 9 6 v
on on
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2939133919 3.4407 | Mean l*,rn 29001 2 3479 | 3.4400 | Mean
3 < 0
59 59 59 N 40 40 40 N E
0.727 | 0.6218 | 0.5483 DSti‘lﬁ 0.734 | 0.5265 | 0.5811 DSt‘;ﬁ 1
11 4 5 v 58 0 5 v
on on
3'%72 3.4328 | 3.5194 | Mean 2'283 3.3917 | 3.4067 | Mean
62 62 62 N S 20 20 20 N -
| 3
© 2
0.748 | 0.5863 | 0.6398 DS“;ﬁ Y 10649 | 05314 | 0.5644 DSt‘;ﬁ
93 7 0 v 45 3 0 v
on on
2.92| 3.555| 3.486 2.950 3.462
Mean 3.4404 Mean
42 6 9 8 0
ﬁ —
33 33 33| N n 200 | 200 200 N =
S 1S
9, =
0.76| 0.600| 0.635| Std. 0.723 | 0.5950 | 0.573 | Std.
Deviati Deviati
016 44 63| on 12 8 04 on
_ q
2.950 g é £l fi
777 3.4404 | 3.4620 | Mean = |2 | 3 |
8 : 3 | 3 3
I O
© : B )
5 =
-
3.058 3.433
200 | 200 | 200 N 3.4604 Mean
3 3 S
v
0.72| 0.595| 0.573 Std. 20 20 20 N
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312| 08| 04| Deviati
on
a3 g, = 14 3 Std.
3 |3 1S = o\ 0.777 | 0.5655 | 0.5516 o
~ 32 1 3 il Deviati
3 > 5 D 3y 56 9 6
| @ 2 |3 - .3; on
- :g) ,3 4 : X
D
2.771 3.509| 3.611 3.069
Mean ' 3.4786 | 3.5410 | Mean
31 3 1 0
w)
18 18 18] N 3 35 35 35 N n
X —
y—
0.52] 0.529] 0.415| Std. 0775 | 0.5969 | 0.6186| St
Deviati '5 - ' s ' 5 Deviati
844 67 55| on on
3.04| 3.517| 3.450 3.020
Mean ' 3.5860 | 3.4570 | Mean
86 4 0 2
4 o
12 12 12| N = 62 62 62 N X
i‘ =
0.70| 0.581| 0.539| Std. 0.740 | 0.6133 | 0.5557 Std.
Deviati 40 9 g | Deviat
304 56 45 on on
2.86| 3.310| 3.434 2.873
Mean ' 3.2369 | 3.4114 | Mean
67 0 7 8
u'z w)
5| 25| 25| N | 5 |35 | 35 | 35| N | &
:1 :
0.70 | 0.508 | 0.576 Std. 0.671 | 0.5728 | 0.6436 Std.
Deviati .O 6 ' 9 ' 5 Deviati
053 62 75| on on
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2.84 | 3.516| 3.463 7 788
Mean ' 3.2753 | 3.3524 | Mean
11 5 6 7
4
0)
D S
43 43 43 N 2 28 28 28 N 30
21 g
066 0632 0533 Std. 1 0.713 0.5904 | 0.6125 Std.
Deviati .8 0 ’ 9 ) 9 Deviati
934 11 13 on on
3.03| 3.419| 3.443 7783
Mean ' 3.4896 | 3.6100 | Mean
76 1 1 3
i -
102 102 102 N 3 20 20 20 N ;']’
.3' .21
0.77| 0.614| 0.620| Std- | 0.610 | 0.5189 | 0.3549| St
Deviati %) 9 3 Deviati
800 30 06 on on
2.95| 3.440| 3.462 2950
Mean ’ 3.4404 | 3.4620 | Mean
08 4 0 8
2000 200 200| N 8 200 | 200 200 N S
- -
0.72 0595 0.573 Std. 0.723 0.5950 | 0.5730 Std.
Deviati '1 5 ' g ' 1 Deviati
312 08 04 on on
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Glagleal) adad) LM Luhall Clysie G dilas) A @b Glhugiall (@558 a2 Y -2

el T (Lagdainl) ABLEN ¢ Adgal) Lipdil 3jlgall 8)a) Cileasban ¢ Aoyl

ilaglaal) adal) LA Al it G Ablaal AN @3 Glasiall o Ggyb 228 Y -3

cJagall Tas (Apadiiil) A8LEN ¢ Adgal) dpd) 3fpall 508 Cilslan ¢ & p)ay)

Ay clagheal) adil) duhall Clyaie G ddlas) AN @l Gllasgiall g G825 —4
e e 308 dlia (K ol (s 8 ¢ (Apaaiill ABUEN ¢ dalgal) dupdid) 3lgal) B lajlaa
Claglaal) alii A (A 31 e JiS)) Gl luadl Tangl) Bodn 3 LAaxal] L dpaplaiil) 231240
Sllas 8 (20 (N 16 o) Taall loal) ssll Gt a3 cctlidl) Ay e 4]

Aadgal) A pdal) 3jlgall Byl

Gilaglaall alil) LA duhall Cuitie n Asloas) AN @l Glavgsial G (B8 a5 Y -5
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. 0.000 | 9.468 0.246 2.332 (Constant)
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:ﬁ\ 0.980 | 0.026 0.002 0.063 | 0.002 MR
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Abstract

Abstract

The study aims to: Identify the impact of management information systems on
international human resource management practices and the moderating role of
organizational culture in some of the oil licensing companies in Basra Governorate.
In this study, the analytical approach was used because the study is applied in more
than one company, and a special questionnaire form was developed to ensure that
there is an impact and correlation relationship between the main variables of the
study and its sub-dimensions, so the researcher distributed an electronic
questionnaire form via e-mail to a sample of (200) Manager and official in some of
the oil licensing companies, which were analyzed and clarified the most important
findings.

The most important conclusions: The results of the analysis showed that there is
a statistically significant correlation between the independent variable
(management information systems) and the dependent variable (international
human resource management practices), through the use of management
information systems in senior management and all levels, which led to the
improvement of international human resource management practices in Some of
the oil licensing companies, as the use of management information systems in their
administrative and technical work helped the company's management to carry out
international human resource management practices (planning, recruitment,
training, and compensation) faster and better than it was in the past. The existence
of an interactive effect of the organizational culture as a whole on the relationship
between management information systems and international human resource
management practices, although there were three items out of five that had an
interactive role on the relationship between management information systems and
international human resource management practices.

The most important recommendations: It is possible to benefit from the results
of the current study by strengthening and supporting the adoption of management
information systems in some of the oil licensing companies in Basra Governorate,
in order to improve their international human resources management practices,
which are like the wall that surrounds the concerned companies and helps them to
develop and keep pace with the changes taking place in The modern environment,
and enables it to compete with other companies and outperform them if it is used
efficiently and thus will lead to the improvement of international human resources
management practices in terms of (planning, recruitment, training, compensation),




Abstract

and work to remedy and reduce cognitive biases with regard to (organizational
culture). International companies have managers, officials and employees from
different countries and they have different values, customs, traditions, customs and
beliefs, which requires problem-solving, decision-making and negotiation between
individuals within the companies concerned, by conducting communication
between them through digital platforms that help in negotiation and discussions
and their acquisition of new cultures through communication among themselves.

Originality: This study came to bridge the gap in the absence of an Arab and
foreign study that had dealt with these three variables in one hypothetical model, as
well as the fact that this study is one of the first Arab studies that dealt with the
concept of international human resource management practices as it is one of the
important topics in the field of international business and resource management. In
addition, this study is considered the first study in the University of Basra that was
applied in foreign companies, and it showed the importance of using information
systems in the concerned companies as it facilitated the process of communication
between managers in the parent companies and subsidiaries.

Keywords: Management Information Systems, Human Resource Management
practices, International Management, Organizational Culture, Multinational
Companies.
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